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Introduction 
At Gomer Junior School we promote the values of responsibility and respect. We 
expect all members of the school community to aspire to these values and are 
committed to celebrating success. Working in partnership with parents and carers 
regarding children’s behaviour, is recognised as a powerful tool. We realise that 
some children may have particular behavioural needs which need strategies in 
addition to this policy.  
 
Aims 

 To develop an ethos of tolerance, empathy and respect. 
 

 To understand that things can go wrong, to take responsibility for actions and to 
learn from experiences. 

 

 To keep all members of the school community safe and secure. 
 

Implementation 
It is the responsibility of the whole staff team to ensure that the policy is 
implemented consistently and effectively. 
 
The emphasis should always be on encouragement and praise and the development 
of a positive mind set. 
 
When discipline/sanctions are necessary, they should be constructive and pupils 
need to be given advice on how to improve. 
 
It must be accepted that there are some pupils whose behaviour is particularly 
challenging. Tailored strategies need to be implemented for such pupils. 
 
Classroom behaviour management procedures are adhered to in all classrooms.  
 
Rights and Responsibilities 
Pupils will be made aware of their rights and responsibilities. These are consistently 
displayed in all classrooms across the school and referred to as a means of 
reinforcing positive behaviour. They include: 
1. We have a responsibility to listen and a right to learn and to be safe. 
2. We have a responsibility to treat people kindly and respect them for who they 

are. 
3. We have a responsibility to walk around the school sensibly showing that we are 

positive role models. 
4. We have a responsibility to look after our own, each other’ and school property. 
5. We have a responsibility to try our best in every lesson. 
6. We have a responsibility to use polite words and show good manners. 
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Rewards for Respecting the Gomer Responsibilities  
Regular praise and encouragement is part of the school ethos. In addition to this, 
behaviour which supports the school’s values is celebrated by: 

 Attendance awards: A class attendance league is created every week. The aim is 
to try to ensure that all classes maintain at least 95% attendance. A cup is 
awarded to the winning class. The league table is displayed in the case outside 
reception. Additionally, children with 100% attendance each term receive an ice-
skating and swimming pass to use locally. 

 Golden Child nominations: One child chosen as ‘Golden Child’. Name appears in a 
special book which is displayed in the trophy cabinet. 

 Home Learning Raffle: Each time a child returns their completed Learning Log, 
they are given a raffle ticket. This is entered into a termly draw. A £5 voucher is 
awarded to one lucky winner per class. 

 House points: The school is divided into four house colours. Points are awarded 
for good behavior and excellent work. They can be awarded by any member of 
staff and are totalled each week and a cup awarded in celebration assembly. A 
running total of overall leading house is kept and the winning house is rewarded 
at the end of the year. 

 Learning Power certificates: Awarded celebration assembly to one child per class 
who has exceeded at the Learning Power of the week. 

 Main sail text home: A text is sent using ‘Teacher to Parent’ to acknowledge 
children who have remained on the ‘main sail’ all week. 

 Smart class of the week award: A trophy is awarded to the class/classes which 
have upheld the uniform expectations. 

 Top Table: 8 children are chosen weekly, by the Lunchtime Play Leaders to eat 
with our Head Teacher. Children are served a drink, received a mini-certificate, 
eat at a specially laid table and have their plates cleared by our Head Teacher. 

 Weekly merits: Children have a merit bookmark which they keep visible during 
lessons. The bookmark reflects the ‘Foundation of Learning’ focus for the week 
and pupils will earn a merit for displaying elements of this focus. There is an 
opportunity to earn extra merits for other incidences of upholding the Gomer 
Standard. 

Sanctions/Procedures 
Where necessary, sanctions will be applied fairly and consistently. 
 Every class operates a ‘Gomer Sail’ behaviour management system. All pupils are 

expected to remain on the ‘mainsail’.  Misbehaviours such as disruption to the 
learning of others will result in names moving to the ‘gib sail’. Improved behavior 
can earn the name back to the mainsail but further disruption will lead to a tally 
mark under the name. Two tally marks means removal from the classroom and a 
meeting with a member of the Learning and Pastoral Support (L.A.P.S). 

 Each time a pupil is removed from class results in 5 minutes payback time. 

 For behaviours which are considered more serious than ‘gib sail’,electronic green 
forms are completed by the adult dealing with the incident. Team Gomer will 
then take the necessary action which could be payback time during break and/or 
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lunchtime, removal from class and in some circumstances an internal exclusion. 
Parents/carers will be notified accordingly.  

 Time out areas are made available for children who need an opportunity to calm 
down. These are in a safe place where children will not be left without adult 
supervision. 

 Where behaviour may involve a safeguarding issue, a pink form is completed and 
referred to the Designated Safeguarding Lead. 

 For incidences of serious class disruption, an internal exclusion for a day or part 
of the day may be imposed. This is likely to involve the pupil working in the LAPS 
Hub, Inclusion Leader’s or Head Teacher’s office or a partner class. 
Parents/carers will be informed of this sanction. 

 A ‘blue card’ system is used to inform LAPS team / Senior Management Team 
(SMT) when the class teacher needs to be relieved to address an issue with a 
pupil. 

 In extreme circumstances (see exclusions policy) fixed term exclusion may be 
given by the Executive Head Teacher or Associate Head Teacher.  At this point 
involvement from internal or external pastoral/behavioural services may be 
called upon.  

 Continuous fixed term exclusions could result in a permanent exclusion. 
 School leaders reserve the right to exclude pupils from lunchtimes, school 

visits/special events. 
 
Bullying 
The school does have an Anti-Bullying Policy which should be read in conjunction 
with this policy. The school does not tolerate bullying of any kind, be it emotional, 
physical or cyber. If a case of bullying is suspected and/or reported we have clear 
protocols, including speaking to the pupils involved, contacting parents/carers and 
enforcing necessary actions in order to aim for positive outcomes. 

 
Playground  
The school’s praise and rewards system applies to children’s playtime behaviour as 
they do for other aspects of school life.  At the end of playtime, unacceptable 
behaviour is reported to the relevant member of staff, who if necessary will 
implement a sanction. If the child is repeatedly misbehaving, he/she will be reported 
to the LAPS team or Head/Deputy Head who will decide on further action in line with 
the Behaviour Policy.  
 
Lunchtime Behaviour Management System  
Lunchtime Supervisors give lunchtime praise and stickers for good behaviour. The 
Lunchtime Supervisors will also choose children to attend Top Table on a Friday. If 
necessary, the Lunchtime Supervisors will make use of ‘Time-Out’. Serious acts of 
physical aggression will lead to instant removal from the playground and further 
action in-line with this policy. 
 
Peer on Peer Abuse 
The school is aware of its responsibilities in this area. This is outlined in greater detail 
in the ‘safeguarding’ policy. 
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Vulnerable Pupils  
During their time at school some pupils will require extra support in managing their 
behaviour. At these times the behaviour strategy may need to be adapted to support 
vulnerable pupils and we recognise this. Our in-house tracking forms will help to 
provide an overview of the child’s behaviour. This will enable targeted support for 
vulnerable pupils. This information will contribute towards:  
 Individual Support Plans  

 Pastoral Support Programmes  

 Referral to the LAPS Team  

 Support from the Multi-Agency Behaviour Support Service (MABSS)  

 
Positive Handling  
Any child can be restrained by a member of staff if it is reasonable, proportionate 
and necessary. If the child is going to cause harm to themselves, another child or 
member of staff or going to damage school property they should be restrained. 
Good practice means that there should, if possible, be a witness present when the 
restraint takes place. Incidents of restraint are recorded on our green forms.  
 
Sexualised Language  
A minority within our community may use inappropriate and possibly sexualised 
language. Recognising that children often use ‘learnt language’ they may have 
limited understanding of the definition of words and therefore lack understanding of 
how inappropriate the language is. We do not tolerate swear words at Gomer Junior.  
When appropriate and in a situation where the child is calm the key adult will 
facilitate dialogue around discussing this.  
 
Role of Local Governing Committee  
All governors should be aware of the contents of the behaviour policy and will 
review accordingly.  
 
 
 
 
 
 
 
 
 
 
 

 


